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ARTICLE I RECOGNITION

A,

The Board of Education of the Wesclin Community Unit School District No. 3, Clinton and
St. Clair Counties, Illinois, hereinafter referred to as the Board, hereby recognizes the
Wesclin Education Association/Illinois Education Association as the sole and exclusive
collective bargaining representative for all regularly employed personnel who must have a
certificate issued under the provisions of Article 21 of the School Code except:

The Superintendent of Schools;

Any and all Assistant Superintendents of Schools;

The Principals;

Any and all Assistant Principals;

The Business Manager;

Any and all administrative personnel hereafter employed; and
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Any short-term or temporary employees

As used herein, the term teacher shall refer to any person included in this bargaining unit as
defined in Section A of Article I hereof.

The Board agrees not to negotiate with any individual teacher or group of teachers other
than the Association in any matter pertaining to wages, hours and terms and conditions of
employment or pertaining to any matter specified in the Professional Negotiation
Agreement. Contracts may be issued to non-tenured teachers or new employees during
negotiations.

ARTICLE I1 ASSOCIATION AND TEACHER RIGHTS

A.

A copy of the last month’s unapproved Board minutes, current month’s agenda, and
current month’s Board packet not including confidential information will be made available
to each WEA building representative and WEA President at the same time as the mailing is
made to the Board members.

The Association shall have the prerogative to consult with the Board of Education on any
fiscal, budgetary, or tax programs, construction programs, considered or proposed
annexation or consolidation or revisions of educational policy which are proposed or under
consideration.

Each teacher shall have the right to review the contents of his or her own personnel file
during normal working hours and in the presence of the superintendent or designee, in
accordance with the Personnel Records Review Act. A representative of the Association
may, at the teacher’s request, accompany the teacher in this review.

Association officers and members shall not use time of the Board in the transaction of
Association business. Materials may be used upon request, for appropriate reimbursement.
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The Board shall designate a bulletin board or a separate portion of a bulletin board in the
lounges and workrooms of each building in the district for use by the Association. The
bulletin boards or portions thereof shall be used by the Association to display
announcements concerning Association activities only. Except for notices containing only
the time, date and place of WEA meetings, all Association materials intended for
distribution or display in any property under the management of the Board must be
approved and signed by an appropriate Association official and identified as Association
materials before display or distribution. Items displayed shall not contain information

derogatory to members, employees or agents of the Board or endorsement of political
candidates.

Teachers will adhere to all written board policies and administrative rules and regulations.

Following the negotiation process, copies of the new contract shall be prepared by the
district and made available to all teachers. All board and association negotiators shall sign
the new contract within 30 days of approval by the board.

Communications between the association and the Board which call for a reply shall not be
made available to the news media before a reply has been received or a refusal to reply has
been clearly indicated. If either party violates this provision, the communication shall be
considered nullified, and no action need be taken by the addressee.

ARTICLE III TEACHER PROTECTION

A.

In the event that a concern is received or observed by a building evaluator outside the
formal evaluation that will result in a rating of needs improvement or unsatisfactory on a
teacher’s evaluation, the teacher will be notified in writing within 10 (ten) days and the
teach may request a meeting following the established chain of command, if so desired.

Should a teacher be required to appear before the Board concerning any matter which could
result in loss of pay, dismissal or other disciplinary action, the teacher shall be notified in
writing of the meeting and the reason for the meeting. The teacher shall be entitled to have
a representative present at the meeting.

ARTICLE IV ASSIGNMENTS

A.

In the event changes in teaching area assignments or building transfers are proposed the
teacher affected shall be notified promptly and consulted.

In the event of a summer school program, the teaching positions will be filled by teachers
in this bargaining unit to the extent they are qualified and certified to teach the courses
presented and to the extent they desire such positions.

The Wesclin School Board may on initial employment hire an experienced teacher and
place that teacher on the salary schedule at any point that is less salary than the teacher
would have received if given credit for all years of experience.

2



D.

Regular teaching duties shall be construed to mean any combination or all of the following:

1.  Teaching duties as assigned by the Administration;

2. Serving as a class or club sponsor as assigned on a reasonable basis;

W

Supervisory duties as deemed necessary during the school day, before or after
school;

Supervisory duties or sponsorship duties at special school activities;
Work on committees, survey teams, and reports;
Work on school-related community service programs;

Participation in general school public relations work;

oo = B R A

Teachers are expected to be at school, available for consultation with students,
parents, or administrators at reasonable times before and after school as determined
by administration;

ARTICLEV NEGOTIATIONS PROCEDURE

A.

Each party shall select four negotiation representatives. The Board shall select Board
members and the WEA shall select members of the bargaining unit. Either party shall have
the right to utilize outside bargaining representatives.

Negotiations shall begin with either party giving a notice of intent to bargain no later than
April 1 of the year this contract expires. Subsequent meetings shall be determined.

At the end of each bargaining meeting, minutes shall be prepared and signed by both
parties with tentative agreements being indicated.

When tentative agreements on all matters being negotiated are reached, the items shall be
reduced to writing and submitted to the WEA membership and the Board for
recommendation for ratification.

Both parties in accordance with labor laws and statutes, shall submit notices to the IELRB.

Each negotiating team may caucus no longer than 20 minutes per caucus, unless agreed
upon by all parties.

No new items may be introduced after the third meeting by either negotiating team.

A time limit of two hours for each meeting will be agreed unless both parties agree to an
extension of time.

After the Negotiated Agreement has been reached and ratified by both parties, the
Association affirms that it does not have the right to strike. The Association affirms that
neither the Association or any of its agents or members will assist in or participate in



strikes, sanctions, slowdowns or any concerted effort which shall interfere with, impede or
impair the normal operation of the school or schools in the district.

ARTICLE VI VACANCIES AND TRANSFERS

A.

Whenever a vacancy in a position in this bargaining unit occurs or is anticipated, the Board
shall post a notice thereof in each attendance center and shall send a copy of such notice to
the President of the Association. A representative of the Association may consult with the
Superintendent of Schools in respect to such vacancies.

Any teacher, tenured or non-tenured, may apply for transfer to another building where a
vacancy exists.

The Board declares its support of this policy regarding the filling of vacancies, from its
present staff; however, the Board retains the right to make the final decisions on all
vacancies and transfers.

ARTICLE VII TEACHER EVALUATION

A.

The parties agree that the primary objective of teacher evaluation is to improve the quality
of instruction. The parties recognize the importance and value of a procedure for assisting
and evaluating the progress and success of all teachers.

Teachers accept the principle that when performing assigned tasks and tasks normal to their
daily work, their performance shall be subject to evaluation. In the event their performance
will result in a rating of needs improvement or unsatisfactory on a teacher’s evaluation, the
teacher will be notified in writing within 10 (ten) days and the teacher may request a
meeting following the established chain of command, if so desired.

The Principal (or the Assistant Principal) shall be responsible for the evaluation of all
teachers permanently assigned to his or her attendance center. Several principals may be
responsible for evaluation of any teacher who is assigned to more than one attendance
center. Nothing herein shall be construed in prohibiting evaluation of any teacher by the
Superintendent of Schools.

By the first student attendance day the school district shall provide a written notice to all
teachers subject to an evaluation that school year. The notice shall include a copy of the
rubric to be used to rate the teacher to determine performance rating, the negotiated
evaluation instrument(s), and a summary of the manner in which student growth and
professional practice to be used in the evaluation relate to the performance ratings. No
formal evaluation shall take place until such orientation has been completed.

The building principal or immediate supervisor of a newly employed teacher or a teacher
reassigned after the beginning of the school term shall notify the teacher of the evaluation
procedures in effect. Such notification shall be within 30 days of the first day on a new
assignment.



E.  Any formal observation that is to be used to evaluate a teacher shall be in person and with
the full knowledge of the teacher. It shall be compiled in writing and discussed with the
teacher. No comment, complimentary or adverse, shall be placed in the teacher’s personnel
file without the teacher’s prior knowledge. A copy of the written compilation shall be on
file in the teacher’s cumulative folder. The teacher shall receive a copy of the evaluation.
A teacher’s signature shall serve as proof of acknowledgement.

ARTICLE VIII PUPIL DISCIPLINE

A.  Although the Board recognizes that the teacher has the responsibility for maintenance of
discipline within his or her classroom, the Board also recognizes its responsibility to give
all reasonable support and assistance to the teacher with respect to the maintenance of
control and discipline of students.

1. Teachers shall be held accountable for student behavior in the teachers’ assigned
activities and classes.

2. A teacher may exclude a pupil from a classroom when, in the opinion of the teacher
the grossness of an offense, the persistence of the behavior, or the disruptive effect
of any violation makes the continued presence of the pupil in the classroom
intolerable.

3. When a pupil is so excluded by a teacher, the student shall be sent from the
classroom to the building administrative office and the problem shall be referred for
solution to the building principal or designee.

4.  The building principal or designee shall take appropriate action to solve the
discipline problem. Should the principal or designee’s decision include the re-
admittance of the pupil to class, the teacher shall be notified by name as to the
disposition of the case.

5.  If the disobedience or misconduct continues or; the conditions for re-admittance are
not met by the pupil, said pupil shall be referred to the administration with a
recommendation for suspension.

ARTICLE IX LEAVE

A. SICK LEAVE

Employees covered under the terms of this agreement are granted 13 days of sick leave per year.
These days may accumulate to an unlimited number of days.

Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious illness or
death in the immediate family or household, or birth, adoption, or placement for adoption. The
immediate family for purposes of this Article shall include all persons designated as such by the
School Code (as of August 2016, the school code identifies immediate family as parents, spouses,
brothers, sisters, children, grandparents, grandchildren, parents-in-law, sisters-in-law, brother-
in-law and legal guardians).



The granting of sick leave in any situation that may be questionable or not covered above shall
be at the discretion of the Superintendent. Misuse of sick leave shall result in docking of pay on
a pro-rated basis.

Upon retirement, no more than fifty (50) sick and/or personal days not used for TRS creditable
service may be reimbursed at 3/5 the rate of the highest substitute scale.

By October 1 of each school year, each teacher will be notified as to the number of sick leave

days he/she has accumulated.

B. PERSONAL LEAVE

Teachers are granted three (3) days of personal leave per year. If two or more consecutive
personal leave days are requested, reasons for the request must be provided to the superintendent
for approval. Any unused personal leave will be converted to sick leave annually.

Requests for personal leave shall be submitted for approval, in writing, to the building principal
at least 5 working days prior to the onset of such leave. In an emergency, such application may
be made at a later time with an explanation of such emergency. The principal shall forward
approved requests to the Superintendent. The Superintendent shall respond in writing.
Personal leave may be denied:

1. The day immediately preceding or following a vacation or holiday;

2. For in service and institute days;

3. When there are three personal leave days already granted within the district for the day
requested; and/or

4. During the first two and last two weeks of school.

In the event of an emergency, the above guidelines may be waived on an individual basis.
Misuse of personal leave shall result in docking of pay on a pro-rated basis.

Personal leave is to be used for important personal business that cannot be accomplished at any
other time.

C. ASSOCIATION LEAVE

During any school year, representatives of the Association may be absent for an aggregate of not
to exceed ten (10) school days for the purpose of attending any regional, state or national
meeting of the Illinois Education Association or the National Education Association, or both.
Teachers authorized by the Association to take such leave shall be released from duties without
loss of pay subject to the following:

1. In the event of any such absence, the Association shall reimburse the Board for
the cost of the substitute.



2. At least five (5) school days advance written notice to the Superintendent of
Schools shall be given of the intended absence;

3. No more than three (3) teachers may be granted Association leave on any one (1)
day provided no more than three (3) teachers may be from the same building.

D. JURY DUTY

There shall be no loss in salary because of jury duty except that the Board shall make a deduction
equal to the amount received for such jury duty.

E. SABBATICAL LEAVE

Any teacher may request a sabbatical leave. If the Board shall determine in its sole discretion to
grant a sabbatical leave, such leave shall be in accordance with the requirements of the School
Code (105 ILCS 5/24-6.1) and the following provisions:

1. Applications for leave during the fall semester shall be filed before February 1.
Applications for leave during the spring semester shall be filed before October 1; and
2. Such leave shall start only at the beginning of the fall or spring semester.

28 UNPAID LEAVES OF ABSENCE

Teachers rriay be eligible for unpaid leaves of absence for any of the following reasons, subject
to the general conditions for leave in Section G of this Article and to any other specific
conditions which may apply as set forth in subparagraphs 1 and 2 below.

1. Parental/Child-Rearing/Adoption Leave

Any teacher who has entered upon contractual continued service (tenure) shall be entitled
to a parental/child-rearing and/or adoption leave without pay or other benefits, subject to
the general conditions of Section G, below.

Such teacher may request additional unpaid leave after using accumulated sick leave
related to the pregnancy and/or delivery of a child. The extent of any leave shall not be
greater than 90 consecutive teaching days. These 90 days shall include the paid sick
leave during the disability related to the pregnancy and/or delivery of the child.

Nothing in this Section shall be construed as requiring any teacher to apply for a
parental/child-rearing leave. A teacher not eligible for or not desiring parental/child-
rearing leave may utilize accumulated sick leave during any period of disability related to
the pregnancy and/or to the delivery of the child. Also, see reference to the Family and
Medical Leave Act in subparagraph G.12, below.

2. General Leave

Upon request, leaves of absence without pay and other benefits may be granted by the
Board of Education, on the recommendation of the Superintendent. Any reimbursement
granted during a period of leave shall be at the discretion of the Board. The Board
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reserves the right to place any teacher returning from a period of leave in a new
assignment.

G. GENERAL CONDITIONS FOR LEAVES OF ABSENCE

Unless otherwise set forth in this Agreement, any leave of absence granted by the Board
for the reasons stated in Section F of this Article is subject to the following general terms and
conditions.

1. Time-Lines for Requesting Leaves

Application for an unpaid leave shall be made in writing to the Superintendent or
designee at least sixty (60) calendar days prior to the proposed start of the leave; or, if
the leave is for the following school year, by April 1 of the preceding school year. The
application shall indicate the requested starting and ending dates of the leave. An
emergency request for an unpaid leave of absence may be submitted with as much
advance notice as possible under the circumstances, and in addition to the requested
starting and ending dates of the leave, shall state the basis for the emergency. The
Superintendent shall notify the teacher promptly following the Board’s next regular
meeting of the disposition of the leave request.

2. Structuring of Leave

After submission of the application and consultation with the teacher and a representative
of the Association (if said representative is requested by the teacher), the Superintendent
or designee shall prepare a plan for the commencement and termination of any leave of
absence recommended for approval. The Superintendent or designee shall take into
consideration maintenance of continuity of the related District program, medical factors,
if relevant, duration of the leave requested, availability of substitutes and other pertinent
time factors related to the request.

Every effort shall be made to have the leaves terminate immediately prior to the start of a
new school year. Such leaves shall commence upon the date agreed upon by the
Superintendent or designee and the teacher.

3. Applicability of Sick Leave

Sick leave shall not be applicable during the period of any leave except as provided in
Section F.1 above. Any accumulated sick leave available at the commencement of the
leave, and not used pursuant to Section F.1 above, shall be available to the teacher upon
return to employment in the District.

4. Medical Substantiation

Any request for an unpaid leave of absence based upon personal medical reasons shall be
accompanied by a physician’s statement indicating the nature, anticipated extent and
duration of medical disability. Evidence from a qualified physician indicating the
employee’s ability to perform all assigned duties shall be submitted at least ten (10)

8



calendar days prior to the return of any employee on an unpaid leave for personal medical
reasons.

5. Compensation Schedule Advancement

A teacher who is absent from his/her duties shall be credited with advancement on the
compensation schedule, provided said teacher has worked in the District for ninety (90)
or more teacher employment days during the school year for which such credit is sought
and further provided that the teacher has complied in all other respects with any other
provision which may be applicable regarding advancement on the compensation schedule
as may be set forth in this Agreement.

6. Benefits

Any teacher on leave shall not receive any benefits as specified in this agreement; except,
with the consent of the carrier, a teacher on an unpaid leave of absence may maintain
insurance benefits by making timely payment of all premiums which may be due to the
Business Office.

7. Notice of Intent to Return

Any teacher granted an unpaid leave of one school year or more, as a condition thereof,
shall advise the Superintendent or designee in writing no later than February 1 prior to
the termination of such leave that he/she intends to return to employment. For leaves
granted for periods of time less than one school year, the Superintendent or designee shall
consult with the teacher with regard to establishing a reasonable date for notice of return.
Failure to advise the Superintendent or designee of intent to return as required by this
section shall be treated as an election not to return to employment and as a resignation
from the District.

8. Early Return from Leave
A teacher on an approved leave of absence may request in writing to return from leave if
the reasons for the leave no longer exist, subject to the discretion of the Superintendent.

9. Seniority

Any teacher on an unpaid leave of absence of more than ninety (90) teaching days shall
not accrue any seniority.

10. Non-Tenured Teachers

A leave may be granted to a non-tenured teacher by action of the Board, subject to all the
conditions applicable to a tenured teacher. The granting of leave to any non-tenured
teacher shall not constitute a precedent for the granting or withholding of leave to any
other non-tenured teacher. Each request shall be judged on its own merits and shall be
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within the sole discretion of the Board. Additional conditions or restrictions may be
established for any such leave, provided nothing herein shall be construed as requiring
any non-tenured teacher to apply for such leave or accept the conditions established
therefore.

11. Board Discretion

Notwithstanding the general conditions set forth elsewhere in this Article, the Board
retains the sole discretion to grant or extend any discretionary unpaid leave of absence
under any conditions deemed appropriate. Such discretion shall not be exercised in an
arbitrary or unreasonable manner. The granting or denying of an unpaid leave or
extension shall be non-precedential with respect to any other request for leave by a
teacher in the District.

12. The Family Medical Leave Act

The leave provisions of Sections F and G, above, shall be construed in accordance with
the District policy regarding the Family and Medical Leave Act (FMLA).

13. Eligibility for Further Leaves

Anything in this section to the contrary notwithstanding, a teacher who has been granted
an unpaid leave of absence shall not become eligible for a subsequent leave unless and
until such teacher has returned to full-time service for at least one (1) complete school
term, provided, under exceptional circumstances, the Board may grant such leave in its
sole and absolute discretion. The granting or withholding of such leave shall be without
precedential effect.

BEREAVEMENT LEAVE

Up to 3 days per funeral at full pay shall be granted for bereavement leave for the death
of the teacher’s immediate family as interpreted by the School Code as well as aunts,
uncles, nephews and nieces. If additional time is needed beyond the three bereavement
days, the teacher will be allowed to use up to 2 days of available sick leave. (4s of
August 2016, the school code identifies immediate family as parents, spouses, brothers,
sisters, children, grandparents, grandchildren, parents-in-law, sisters-in-law, brother-in-
law and legal guardians).

An employee may use two sick leave days per year for bereavement leave for any
individual that is not covered by the bereavement leave identified above.
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ARTICLE X PROFESSIONAL COMPENSATION

A.

The salary schedule for the 2018-2019, 2019-2020, and 2020-2021 school year is set
forth in Appendix A.

The extra-duty schedule of compensation for the 2018-2019, 2019-2020, and 2020-2021
is set forth in Appendix B.
e The extra-duty schedule outlines positions that are eligible for longevity steps. If
a position is eligible for longevity, an experience step will be granted after each 5
years.
o Experience is based on staying with the same sponsorship or in the same
grouping of sports as identified on Appendix B.
o Experience is forfeited if an individual is not an active sponsor/coach after 5
years.

The Board shall offer a flexible benefits plan consisting of a group insurance plan, a
healthcare flexible spending account, and a childcare flexible spending account so long as
it is legal to do so. All vendor and/or 3™ party administrative costs will be borne by the
employees. The cost of each plan shall be sheltered from the total salary of each teacher.
Each teacher may also participate in an approved tax sheltered annuity so long as it is
legal to do so.

The District will reimburse personnel who are required to maintain Illinois Department of
Professional Regulation license the cost of license renewal upon presentation of paid
receipt of said license.

All district personnel will be reimbursed at the rate allowed by the IRS per mile for travel
approved by the superintendent.

Meals, when authorized, will be reimbursed upon presentation of receipts based in the
General Services Administration per diem rate.

Lodging allowance, when previously approved will be paid on presentation of receipts.

Paydays shall be the 15th and last day of each month. If a regular pay date during the
school term falls on a day when school is not in session, employees shall receive their
checks on the last teacher attendance day, prior thereto. No checks shall be mailed
during the regular school term.

Teachers who earn extra money by being class sponsors, working ball games, substitute
teaching, etc. will receive pay for these activities on December 15 and June 15.

Teachers assigned less than full time will be paid the appropriate fractional portion of
regular salary on the schedule.

Teachers who give up their planning period to substitute for an absent teacher shall

receive the amount stated in the compensation index per period (period = One 45-50
minute period or 7wo 25 minute periods).
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ARTICLE XI  SALARY INCREMENT CREDIT AND TUITION REIMBURSEMENT

A.

In order for an employee to become eligible for salary increment credit, the employee

shall submit the Request for Pre-Approval for Increment Credit and Tuition Reimbursement to
the Superintendent for pre-approval of the coursework and receive pre-approval of the
coursework from the Superintendent prior to the scheduled first day of the coursework.

B.

Criteria for courses for advancement on the salary schedule are as follows:

Courses past a Bachelor degree must be part of an approved Master degree program in
either the teacher’s major teaching field or in an area of education as deemed eligible by
the Superintendent.

Courses past a Master degree must be graduate or post-graduate level courses, preferably
towards specialization or a Doctor degree.

Eligible coursework must be from a fully accredited college or university and the
employee must demonstrate successful completion of coursework with a grade of “B” or
better or “Pass” in the case of a Pass/Fail.

Advancement on the salary schedule will take place once per year beginning on
September 15. Course documentation from the previous 3 semesters should be submitted
to the Superintendent by September 1.

In order to become eligible for Tuition reimbursement, the employee must submit the

Request for Pre-Approval for Increment Credit and Tuition Reimbursement form to
the Superintendent for pre-approval of the coursework and receive pre-approval of the
coursework from the Superintendent prior to the scheduled first day of the coursework.

The Board agrees to reimburse certified personnel $100 credit hour for college credit
courses. The maximum reimbursement cannot exceed $1,200 per fiscal year (summer
semester to summer semester), per person.

Reimbursement shall be limited to courses of study for additional certification of a
teacher, courses in his or her major teaching field or graduate courses for advanced
degrees in education.

In order to receive reimbursement, the teacher shall file proof of payment, courses
completed, and credits earned in the Unit Office by September 1 of the school year.
Reimbursement shall be paid one time per year, on September 30, for the previous fall,
spring, and summer semesters.”

ARTICLE XII RETIREMENT BONUS

A.

Eligibility
12



. The teacher must be a minimum age of 55 and must have been employed in the

District, in any capacity, for a total of ten (10) years.

The teacher shall submit a letter of resignation indicating the year of retirement to the
Superintendent by May 1 of the school year immediately prior to the notice period.
Such notice period may be one, two, three or four years in length.

. The teacher shall be entitled to all the rights and privileges of a retiree under the

applicable laws, policies, and provisions of the District.

The District may limit the number of participants to 5% of the full-time teacher
population per fiscal year. (If there is a limit on the number of teachers retiring in any
given school year, those teachers with the most seniority shall be given priority).

The benefits of this Article shall not be applicable to teachers who leave the
employment of the District for reasons other than retirement, such reasons including,
but not being limited to, dismissal for cause.

The Board retains the right to limit the number of teachers who may retire under the
statutory Early Retirement Without Discount option, 40 ILCS 5/16-133.2, to 10% of
those teachers eligible, with the right to participate to be determined on the basis of
seniority in the District.

Retirement Bonus

1.

The Board shall pay a retirement bonus of $10,000 to a participating teacher during
the one, two, three, four, or five year notice period. The retirement bonus may be paid
in two forms: i) TRS creditable earnings and/or ii.) a post-retirement severance
payment and shall be paid according to the following procedures:

a. During the first year of the notice period, the District shall determine the
teacher's scheduled salary, including any stipends for extra-curricular duties
performed by the teacher in the immediately prior year, and if such amount
does not exceed the immediately prior year's creditable earnings by 3%,
utilize a portion of the $10,000 bonus to increase the teacher's creditable
earnings by 3% more than was reported to TRS for the immediately prior
year. (e.g., Assuming a teacher earned a $80,000 salary and a $1,000
coaching stipend during the 2017-2018 school term, and is scheduled to earn
$82,270 in salary/coaching stipend for the 2018-2019 school term. The
District shall increase the teacher's creditable earnings to $83,430 for the
2018-2019 school term by paying the teacher an additional amount equal to
$1,160 in his/her last March paycheck of the first notice year. The $10,000
retirement bonus shall then be reduced by $1,160.)

Apart from the 3% increase described above, the teacher shall not be eligible
to receive any other increase in creditable earnings from the District, unless
such other increase in creditable earnings would not cause the District to owe
any contribution/penalty to TRS for "salary increases in excess of 3%.
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b. For each succeeding year of the notice period, where there exists a balance of
the bonus to be paid, such comparison shall be made between the teacher's
creditable earnings for the immediately prior year and scheduled
salary/stipend for the current year, and that portion of the bonus necessary to
increase the teacher's creditable earnings by 3% more than was reported in the
immediately prior year shall be paid to the teacher as additional creditable
earnings in his/her last March paycheck for the current year. In any
succeeding year, if the balance is less than the amount needed to increase the
teacher's creditable earnings by 3% more than was reported in the
immediately prior year, then only the amount remaining will be paid to the
teacher as additional creditable earnings in the last March paycheck for the
current year.

c. Inthe event the entire bonus is not paid to the teacher as creditable earnings
during the notice period, the remaining balance, less state and federal taxes
and any other deductions required by law and/or authorized by the teacher
shall be paid to the teacher as a non-reportable (to TRS) severance payment
within 30 days after the teacher’s receipt of his/her last regular paycheck. To
be eligible to receive such severance payment, the teacher must work until the
date of retirement indicated in his/her original notice to the Superintendent.
Failure to work until such date shall result in a forfeiture of any remaining
balance.

2. The teacher acknowledges the Board’s retirement bonus is based on the expressed
reliance on the teacher’s declaration to retire. The teacher acknowledges the
retirement is final and irrevocable and cannot be withdrawn or modified except under
these conditions:

a. If a teacher dies or becomes permanently and totally disabled (as determined
by the Illinois Teachers’ Retirement System) after his or her notice of
retirement is accepted by the Board, but before the effective date thereof, none
of the then unpaid portion of his or her retirement payment shall be payable,
but the teacher’s estate shall not be required to make any refund.

b. If, after a teacher’s notice of early retirement is accepted by the Board, but
before the effective date thereof, the teacher’s employment is terminated for
any reason other than death or permanent, total disability, all future payments
of the retirement payment shall cease and such teacher shall be liable to repay
to this School District all previously paid amounts of the retirement payment.

c. If, after a teacher’s notice of early retirement is accepted by the Board, but
before the effective date thereof, the teacher’s spouse dies or the teacher
suffers a major financial disability or any other reason acceptable to the Board
in its sole discretion, the teacher may petition the Board to rescind the
teacher’s resignation and the Board’s acceptance thereof. The Board may, but
shall not be required to, grant such petition. Ifits initial determination is to
deny, the teacher may appear in person before the Board before it makes its
final determination. If the Board grants the petition, to the extent permitted by
law, the teacher must repay as much of the retirement payment as previously
received by the teacher, subject to such arrangements as may be acceptable to,
and approved by, the Board.
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d. In the event the Illinois General Assembly enacts any legislative changes that
impacts retirement bonuses/incentives and changes the 3% allowable rate, the
parties will meet within sixty (60) calendar days of the effective date of said
action to reopen negotiations on this Article XII.

Board's Discretion

At the Board's discretion, it may enter into an individual agreement with a teacher to
grant retirement benefits (other than those specified in this Article XII) and/or additional
sick leave days. The grant of any such retirement benefits and/or sick leave days shall be
non-precedential.

ARTICLE XIII FACULTY DUTIES AND PERFORMANCE

A.

Teachers covered under the terms of this agreement shall be responsible for the supervision of
school property and for the supervision of students under school-related circumstances.

The teachers’ work year shall consist of 185 days.

Teachers shall participate in curriculum development and serve on committees to which they
may equitably be appointed.

Teachers shall be available at reasonable times for parent conferences and student help.
Teachers shall arrange for conferences with parents and/or students as needed.

Each teacher shall prepare adequate daily and long-term lesson plans, consistent with the
curriculum guide, as well as make adequate preparations for daily instruction. The lesson
plans shall be available at all times to administrative personnel upon request and shall be
subject to review and evaluation. Teachers shall be held accountable for the maintenance and
completion of all records as required. In addition, teachers shall be held accountable for
materials, equipment, and facilities assigned to them.

Teachers shall encourage and support school functions outside the regular instructional
program, which may contribute to the pupil’s development in attitudes, appreciation,
behavior and special abilities.

The Association and the Board agree that it is the responsibility of every teacher to continue
professional improvement, to keep abreast of new developments and trends in his or her
professional field. The Board encourages professional improvement. Each teacher shall
provide a copy of their professional development plan if requested by the board describing
professional growth activities.

. The Association and the Board recognize the need for having a reasonable number of faculty

meetings. Administrators will use reasonable judgment concerning timing, frequency, and
length of before and after school meetings involving teachers. Teachers shall attend all
meetings as required by the Board and Administrators during the regular workweek. The
Administration will make every effort to plan early release time for regularly scheduled
faculty meetings.

15



. All days of attendance for pupils shall be used for instruction unless designated otherwise by
the Board.

J.  Teachers shall not use their institutional privileges for private gain.

K. Each teacher shall, upon request of the Board, undergo a medical or psychiatric examination
at the expense of the Board.

L. Teachers shall accept non-teaching duties when assigned by the administration for the proper
functioning of the schools. Such duties may occur at times other than during the regular
school day. The administration shall rotate the assignments among teachers on a fair and
equitable basis

M. Except for the lunch period, unassigned time of a teacher shall be devoted to instructional
duties.

N. Teachers recognize that their primary job is teaching, and if any outside employment
interferes with performance of their primary job, they will not continue such employment
during the school year. Teachers shall not accept nor continue in any employment deemed
to present a conflict of interest with their primary job.

O. Teachers shall assume the responsibility for adequate growth of the pupils they are assigned
to teach. Teachers shall utilize the results of tests and other evaluative criteria and measures
to improve their instructional efforts.

P. The Board will allow a representative(s) from the WEA to assist in the selection of
administrators, but such a representative may not vote.

ARTICLE XIV SEVERANCE CLAUSE

Should any Article, Section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that Article, Section or clause shall be deleted from this Agreement
to the extent that it violates the law. The remaining Articles, Sections and clauses shall remain in
full force and effect to the extent that such Articles, Sections and clauses are consistent with the
opinion of the court.

ARTICLE XV  LAYOFF - NECESSARY REDUCTION IN STAFF/SENIORITY

A. Seniority

For purposes of Reduction in Force of teachers in Groups 3 and 4 under the School Code, length
of continuous service shall be determined as follows: Length of continuous service shall be
measured from the first date of employment as a full-time teacher in the District. In the event of
a tie in length of continuous service, the teacher with the most advanced lane placement due to
educational attainment shall be considered more senior. Length of continuous service shall not
be interrupted by a Board-approved leave of absence, but such leave shall not be included in the
computation of length of continuous service if such leave exceeds ninety (90) teaching days.
Less than full-time tenured teaching service shall be computed on a pro-rata basis.
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ARTICLE XVI DEDUCTION OF MEMBERSHIP DUES

Any teacher who is a member of the Association or who has applied for membership may sign
and deliver to the Board an assignment authorizing deduction of membership dues in the
Association, the NEA, and the IEA. Such authorization shall be submitted annually. Pursuant to
such authorization, the Board shall deduct one-eighth of such dues from the salary check of the
teacher for four months, with the first deduction October 1, and the last in January of each year.
Teachers employed after the commencement of the school term shall pay directly to the
Education Association.

With respect to all sums deducted by the Board pursuant to authorization of the employee for
membership dues, the Board agrees to remit promptly to the treasurer of the Association that
portion allocated to the Association and to remit the balance for both the NEA and IEA to the
Illinois Education Association, 100 East Edwards Street, Springfield, Illinois 62704. Such
remittances shall be accompanied by an alphabetical list previously furnished. The Association
shall from time to time advise the Board of all members of the Association in good standing and
furnish any other information needed by the Board to fulfill the provisions of this article.

ARTICLE XVII GRIEVANCE PROCEDURE AND ARBITRATION

SECTIONI.  Definitions

A grievance is defined as an alleged violation, misinterpretation, or misapplication of a specific
article or section of this agreement.

“Working day” is defined as any day on which the District office is open.

An individual employee and or WEA may present his/her/their grievance to the Board or its
designated representative and have the grievance adjusted without the intervention of the
Association or its representatives, as long as the adjustment is not inconsistent with the terms of
this agreement. Grievances will be presented in the following steps:

SECTION 2. Procedure

STEP ONE

A.  Within ten (10) working days from the date of the occurrence of the event giving rise to a
grievance, or within ten (10) working days from the date the grievant should have had
reasonable knowledge of the event giving rise to the grievance, the employee, either
directly or accompanied by his building representative, will present in writing the
“Statement of Grievance” to his or her Principal during non-teaching hours. The
“Statement of Grievance” shall name the employee involved, shall state the facts giving
rise to the grievance, shall identify by appropriate reference all the provisions of the
agreement alleged to be violated, shall state the contention of the employee and of the
Association with respect to these provisions, and shall indicate the specific relief requested.
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Within ten (10) working days after presentation of grievance, the Principal shall give his or
her answer in writing to the employee.

STEP TWO

If the grievance is not resolved in step one, the grievant may, within five (5) working days
of receipt of Principal’s answer, submit to the Superintendent a written “Statement of
Grievance” signed by the grievant. A copy shall be given to the Principal involved at the
same time.

The Superintendent or his or her designated representative shall give the Association
representative an answer in writing no later than five (5) working days after receipt of the
written grievance. If further investigation is needed, additional time may be allowed by
mutual agreement of the Superintendent and the Association.

STEP THREE

No later than the second regular scheduled Board meeting following the decision of the
Superintendent, an appeal from the decision may be made to the Board. It shall be in
writing and accompanied by a copy of the decision at Step 2. A copy shall be given to the
Superintendent at the same time.

No later than fifteen (15) working days after the regular Board meeting, the Board shall
hold a hearing on the grievance. All those listed in Step 2 shall have a right to participate
in this step.

Within fifteen (15) working days after the hearing, the Board shall communicate its
decision in writing, and state their reasons if requested, to the Association and the
aggrieved teacher, if any.

The Association may not present any material, allegation or remedy that was not presented
in Step 2.

Such procedures shall be in accordance with Title IX and/or Section 504 of the
Rehabilitation Act.

SECTION 3 APPEARANCE AND REPRESENTATION

A.

Hearings held under this procedure shall be conducted at a time and place which will afford
a fair and reasonable opportunity for all persons, including witnesses, entitled to be present
to attend: Such hearing shall be conducted during non-school hours, unless there is mutual
agreement for other arrangements.

The Board and the Association are responsible for the payment of their own representatives
and witnesses involved in any grievance meeting.

If the grievance arises from an action of authority higher than the Principal of a school, the
employee or the Association may present such grievance at Step 2 of this procedure.
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SECTION 4 TIME LIMITS

A.

Time limits provided in this Agreement may be extended by mutual agreement when
signed by the parties.

Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limit shall permit the Association to lodge an appeal on the next step of this
procedure.

Any grievance not advanced from one step to the next within the time limits of that step,
shall be deemed resolved by the Board’s answer at the previous step.

SECTION 5 TEACHER’S LEGAL RIGHTS

A.

Nothing contained herein shall deny to any teacher his rights under State or Federal
Constitutions and laws.

No probationary teacher may use the grievance procedure in any way to appeal discharge
or a decision by the Board not to renew his contract.

No teacher shall use the grievance procedure to appeal any decision of the Board or
administration if such decision is applicable to a state or Federal Regulatory Commission
or Agency.

SECTION 6 ARBITRATION

A.

Within thirty (30) working days after receipt of the decision of the Board, or if the Board
fails to reach a decision, the Association or the Board, upon written notice to the other, may
submit the grievance to arbitration under and in accordance with the rules of the American
Arbitration Association or IELRB or FMCS.

The fees and expenses of the arbitrator shall be shared equally by the Board and the
Association. All other expenses shall be borne by the party incurring them, and neither
shall be responsible for the expense of witnesses called by the other.

ARTICLE XVIII CLASS SIZE

The Board agrees that class size may be unreasonably large for certain grade levels and subject
matter taught. The Board of Education will take this into consideration and will attempt to
ameliorate these difficulties as early as it is feasible to do so.

ARTICLE XIX MID-TERM BARGAINING OBLIGATIONS
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The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and that all the
understandings and agreements arrived at by the parties after the exercise of the right and
opportunity are set forth in this Agreement. Therefore, the Board has no obligation to negotiate

any further during the term of this Agreement except as to the impact of Board decisions relating
to teachers’ employment conditions.
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ATTACHMENT DURATION AND ACCEPTANCE OF AGREEMENT

A. This agreement shall become effective on July 24, 2018 and shall continue in effect until
August 31, 2021.

s
B. This agreement is signed thisp??Z day of July 2018.

In witness thereof:

FOR TH WEA' FOR THE BOARD;
S o))V, | fi"“ Janam /j W%\/

negotlator = negotiator
neg ator negoT(ator
negotiator negotiator

@m M Qi)

negotlator negot ator
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Wesclin Community Unit District 3
Salary Schedule 2018-2019

Base Salary $ 42,325 Appendix A

BS BS+6 BS+12 BS+18 BS+24 BS+30 MS MS+6 MS+12 | MS+18 | MS+24

Specialist

PhD

STEP

$42,325| $43,172| $44,018| $44,865| $45711| $46,558| $47,404| $48,251| $49,097| $49,944( $50,790

$51,637

$52,483

$43,595| $44,441| $45288| $46,134| $46,981| $47,827| $48674| $49,520| $50,367| $50,729( $52,060

$52,906

$53,753

$44,865| $45,711| $46,558| $47,404| $48,251| $49,097| $49,944| $50,790| $51,637| $51,987| $53,330

$54,176

$55,023

$46,134| $46,981| $47,827| $48,674| $49,520| $50,367| $51,213| $52,060| $52,906| $53,245| $54,599

$55,446

$56,292

$47,404| $48,251| $49,097| $49,944| $50,790| $51,637| $52,483| $53,330| $54,176| $54,503| $55,869

$56,716

$57,562

$48,674| $49,520| $50,367| $51,213| $52,060| $52,906| $53,753| $54,599| $55446| $55,760| $57,139

$57,985

$58,832

$49,944| $50,790| $51,637| $52,483| $53,330| $54,176| $55,023| $55,869| $56,716| $57,018| $58,409

$59,255

$60,102

$51,213| $52,060) $52,906| $53,753| $54,599| $55446| $56,292| $57,139| $57,985| $58,276| $59,678

$60,525

$61,371

$52,483| $53,330| $54,176| $55,023| $55,869| $56,716| $57,562| $58,409| $59,255| $59,534| $60,948

Wli(Njogn|~h|WIN|=|O

$61,795

$62,641

$53,753| $54,599| $55446| $56,292| $57,139| $57,985| $58,832| $59,678| $60,525| $60,791| $62,218

$63,064

$63,911

-
o

$55,023| $55,869| $56,716| $57,562| $58,409| $59,255| $60,102| $60,948| $61,795| $62,049| $63,488

$64,334

$65,181

-
-

$56,292| $57,139| $57,985| $58,832| $59,678| $60,525| $61,371| $62,218| $63,064| $63,307| $64,757

$65,604

$66,450

-
N

$57,562| $58,409| $59,255| $60,102| $60,948| $61,795 $62,641| $63,488| $64,334| $64,565 $66,027

$66,874

$67,720

-
(2

$58,832| $59,678| $60,525| $61,371| $62,218| $63,064| $63,911| $64,757| $65,604| $65822| $67,297

$68,143

$68,990

-
E-N

$60,102| $60,948| $61,795| $62,641| $63,488| $64,334| $65,181| $66,027| $66,874| $67,080| $68,567

$69,413

$70,260

-
(3]

$61,371| $62,218| $63,064| $63,911| $64,757| $65604| $66,450| $67,297| $68,143| $68,338| $69,836

$70,683

$71,529

-
[=2]

$62,641| $63,488| $64,334| $65,181| $66,027| $66,874| $67,720| $68,567| $69,413| $69,596| $71,106

$71,953

$72,799

=N
~

$63,911| $64,757| $65604| $66,450| $67,297| $68,143| $68,990| $69,836| $70,683| $70,853| $72,376

$73,222

$74,069

-
[=-]

$65,181| $66,027| $66,874| $67,720 $68,567| $69,413| $70,260| $71,106( $71,953| $72,111| $73,646

$74,492

$75,339

=
[I=]

$66,450| $67,297| $68,143| $68,990| $69,836| $70,683| $71,529| $72,376| $73,222| $73,369| $74,915

$75,762

$76,608

nN
o

$67,720| $68,567| $69,413| $70,260( $71,106| $71,953| $72,799| $73,646| $74,492 $74,627| $76,185

$77,032

$77,878

N
-

$68,990 $69,836| $70,683| $71,529| $72,376| $73,222| $74,069| $74,915| $75762| $75.884| $77,455

$78,301

$79,148

n
N

$70,260| $71,106) $71,953| $72,799| $73,646| $74,492| $75339| $76,185| $77,032| $77,142| $78,725

$79,571

$80,418

N
w

$71,529| $72,376| $73,222| $74,069| $74,915| $75762| $76,608| $77,455| $78,301| $78,400| $79,994

$80,841

$81,687

n
-

$72,799| $73,646| $74,492| $75339| $76,185| $77,032| $77,878| $78,725| $79,571| $79,658| $81,264

$82,111

$82,957

N
3,

$74,069| $74915| $75,762| $76,608| $77,455| $78,301| $79,148| $79,994| $80,841| $80,915| $82,534

$83,380

$84,227

N
(=2

$80,418| $81,264| $82,111| $82,173| $83,804

$84,650

$85,497

N
~

$81,687| $82,534| $83,380| $83,431| $85,073

$85,920

$86,766

N
(=]

$87,190

$88,036

1)

2)

3)

Note:

Any teacher that will not advance an experience step because they are at the bottom of the salary
schedule will receive an increase = $1,270.

TRS and THIS contributions will be deducted from the previously listed salaries and sheltered for
tax purposes.

Additionally, any needed health insurance, dental insurance, or vision insurance premiums will be
deducted from the previously listed salaries and sheltered for tax purposes.
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Wesclin Community Unit District
Salary Schedule 2019-2020

Base Salary $ 42,625 Appendix A
BS BS+6 BS+12 BS+18 BS+24 BS+30 MS MS+6 MS+12 MS+18 MS+24 |Specialist PhD
STEP
0| $42,625( $43,478| $44,330| $45183| $46,035| $46,888| $47,740( $48,593| $49,445 $50,298| $51,150| $52,003| $52,855
1] $43,904| $44,756| $45,609| $46,461| $47,314| $48,166| $49,019| $49,871| $50,724| $51,576 $52,429| $53,281| $54,134
2| $45183| $46,035| $46,888| $47,740| $48,593| $49,445| $50,298| $51,150 $52,003| $52,855| $53,708| $54,560| $55413
3| $46,461| $47,314| $48,166| $49,019| $49,871| $50,724| $51,576| $52,429 $53,281| $54,134| $54,986| $55,839 $56,691
4| $47,740| $48,593| $49445| $50,298| $51,150| $52,003| $52,855| $53,708 $54,560| $55,413 $56,265| $57,118| $57,970
5| $49,019| $49,871| $50,724| $51,576| $52,429| $53,281| $54,134| $54,986 $55,839| $56,691| $57,544| $58,396( $59,249
6| $50,298| $51,150| $52,003| $52,855| $53,708| $54,560| $55,413| $56,265 $57,118| $57,970| $58,823| $59,675| $60,528
7| $51,576| $52,429| $53,281| $54,134| $54,986| $55,839| $56,691| $57,544 $58,396| $59,249| $60,101| $60,954| $61,806
8| $52,855| $53,708| $54,560| $55413| $56,265| $57,118| $57,970| $58,823 $59,675| $60,528| $61,380| $62,233| $63,085
9| $54,134| $54,986| $55,839| $56,691| $57,544| $58,396| $59,249| $60,101 $60,954| $61,806| $62,659| $63,511| $64,364
10| $55,413| $56,265| $57,118| $57,970 $58,823| $59,675| $60,528| $61,380 $62,233| $63,085| $63,938| $64,790( $65,643
11| $56,691| $57,544| $58,396| $59,249| $60,101| $60,954| $61,806| $62,659 $63,511| $64,364 $65,216| $66,069| $66,921
12| $57,970| $58,823| $59,675| $60,528| $61,380 $62,233( $63,085| $63,938 $64,790| $65,643| $66,495| $67,348 $68,200
13| $59,249| $60,101| $60,954| $61,806 $62,659| $63,511| $64,364| $65,216 $66,069| $66,921 $67,774| $68,626| $69,479
14| $60,528| $61,380| $62,233| $63,085| $63,938| $64,790| $65,643| $66,495 $67,348 $68,200| $69,053| $69,905 $70,758
15[ $61,806| $62,659| $63,511| $64,364| $65216| $66,069| $66,921| $67,774 $68,626| $69,479| $70,331| $71,184| $72,036
16 $63,085| $63,938| $64,790| $65,643| $66,495| $67,348| $68,200| $69,053 $69,905| $70,758| $71,610| $72,463| $73,315
17| $64,364 $65,216| $66,069| $66,921 $67,774| $68,626| $69,479| $70,331| $71 84| $72,036| $72,889| $73,741| $74,594
18| $65,643| $66,495| $67,348| $68,200| $69,053| $69,905| $70,758| $71,610 $72,463| $73,315| $74,168| $75,020| $75,873
19| $66,921 $67,774| $68,626| $69,479| $70,331| $71,184| $72,036| $72,889 $73,741| $74,594| $75446| $76,299| $77,151
20 $68,200| $69,053| $69,905| $70,758| $71,610| $72,463| $73,315| $74,168 $75,020| $75,873| $76,725| $77,578| $78,430
21| $69,479| $70,331| $71,184| $72,036| $72,889| $73,741| $74,594| $75446| $76,299| $77,151 $78,004| $78,856| $79,709
22 $70,758| $71,610| $72,463| $73,315| $74,168| $75,020| $75873| $76,725| $77,578 $78,430| $79,283| $80,135| $80,988
23| $72,036| $72,889| $73,741| $74,594| $75446| $76,299| $77,151| $78,004| $78,856| $79,709| $80,561| $81 414 $82,266
24 $73,315| $74,168| $75,020| $75873| $76,725| $77,578| $78,430| $79,283 $80,135| $80,988| $81,840| $82,693| $83,545
25 $74,594| $75446| $76,299| $77,151| $78,004| $78,856| $79,709 $80,561| $81 A414| $82,266| $83,119| $83,971| $84,824
26 $80,988| $81,840| $82,693| $83,545| $84,398| $85,250| $86,103
27 $82,266| $83,119| $83,971| $84,824| $85,676| $86,529| $87,381
28 $87,808| $88,660
Note:

1) Any teacher that will not advance an experience step because they are at the bottom of the salary schedule
will receive an increase = $1,279.

2) TRS and THIS contributions will be deducted from the previously listed salaries and sheltered for tax

purposes.

3) Additionally, any needed health insurance, dental insurance, or vision insurance premiums will be deducted

from the previously listed salaries and sheltered for tax purposes.
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Wesclin Community Unit District 3
Salary Schedule 2020-2021

Base Salary $ 43,025 Appendix A
BS BS+6 BS+12 | BS+18 | BS+24 | BS+30 MS MS+6 | MS+12 | MS+18 | MS+24 |Specialist] PhD
STEP
0| $43,025| $43,886| $44,746| $45,607| $46,467| $47,328| $48,188| $49,049| $49909| $50,770 $51,630] $52,491| $53,351
1| $44,316| $45,176| $46,037| $46,897| $47,758| $48,618| $49479| $50,339| $51,200] $52,060] $52,921| $53,781| $54,642
2| $45607| $46467| $47,328) $48,188| $49,049| $49,909| $50,770| $51,630| $52,491| $53,351| $54,212| $55,072| $55933
3| $46,897| $47,758| $48,618| $49,479| $50,339| $51,200| $52,060( $52,921| $53,781| $54,642| $55502| $56,363] $57,223
4] $48,188| $49,049( $49,909| $50,770| $51,630( $52,491| $53,351| $54,212| $55072| $55933| $56,793| $57,654| $58514
5| $49479| $50,339| $51,200| $52,060) $52,921| $53,781| $54,642| $55502| $56,363| $57,223| $58,084| $58944| $59,805
6] $50,770| $51,630| $52,491| $53,351| $54,212| $55072| $55933| $56,793| $57,654| $58,514| $59,375| $60,235| $61,096
7] $52,060| $52,921| $53,781| $54,642| $55502| $56,363| $57,223| $58,084| $58944| $59,805 $60,665| $61,526| $62,386
8| $53,351| $54,212| $55,072| $55933| $56,793| $57,654| $58,514| $59,375| $60,235] $61,006| $61,956| $62,817| $63,677
9| $54,642| $55502| $56,363| $57,223| $58,084| $58,944| $59,805| $60,665| $61,526] $62,386] $63,247| $64,107| $64,968
10| $55933| $56,793| $57,654| $58,514| $59,375| $60,235| $61,096| $61,956| $62,817| $63,677| $64,538| $65,398] $66,259
11| $57,223| $58,084| $58,944| $59,805| $60,665| $61,526| $62,386| $63,247| $64,107| $64,968| $65828] $66,689| $67,549
12| $58,514| $59,375| $60,235| $61,096| $61,956| $62,817| $63,677] $64,538| $65,398| $66,259| $67,119] $67,980| $68,840
13| $59,805| $60,665| $61,526) $62,386| $63,247| $64,107| $64,968| $65828| $66,689| $67,549| $68,410| $69,270| $70,131
14| $61,096| $61,956| $62,817| $63,677| $64,538| $65,398| $66,259| $67,119 $67,980| $68,840| $69,701| $70561| $71422
15| $62,386( $63,247| $64,107| $64,968| $65828| $66,689| $67,549| $68,410| $69,270( $70,131| $70,991| $71,852| $72,712
16) $63,677| $64,538| $65,398| $66,259| $67,119| $67,980| $68,840| $69,701| $70,561| $71,422| $72,282| $73,143| $74,003
17| $64,968| $65,828| $66,689) $67,549| $68,410| $69,270| $70,131| $70,991| $71,852| $72,712| $73,573| $74,433| $75,204
18| $66,259| $67,119| $67,980| $68,840| $69,701| $70,561| $71,422| $72,282| $73143| $74,003| $74.864| $75724| $76,585
19| $67,549| $68,410| $69,270| $70,131| $70,991| $71,852| $72,712| $73,573| $74,433| $75294| $76,154| $77,015| $77,875
20| $68,840| $69,701| $70,561| $71,422| $72,282| $73,143| $74,003| $74,864| $75724| $76,585| $77,445] $78,306| $79,166
21| $70,131| $70,991| $71,852| $72,712| $73,573| $74,433| $75,294| $76,154| $77,015 $77,875| $78,736| $79,596| $80,457
22| $71.422| $72,282| $73,143| $74,003| $74,864| $75724| $76,585| $77.445| $78,306] $79,166] $80,027| $80,887| $81,748
23| $72,712| $73,573| $74,433| $75294| $76,154| $77,015| $77,875| $78,736| $79,596| $80,457| $81,317| $82,178| $83,038
24| $74,003| $74,864| $75,724| $76,585| $77,445| $78,306] $79,166| $80,027| $80,887| $81,748| $82,608] $83,469| $84,329
25| $75,294| $76,154| $77,015| $77,875| $78,736| $79,596| $80,457| $81,317| $82,178] $83,038| $83,899| $84,759| $85,620
26 $81,748| $82,608| $83,469| $84,329| $85,190| $86,050| $86,911
27 $83,038| $83,899| $84,759| $85,620| $86,480| $87,341| $88,201
28 $88,632| $89,492
Note:
1) Any teacher that will not advance an experience step because they are at the bottom of the salary schedule

2)

3)

will receive an increase = $1,291.

TRS and THIS contributions will be deducted from the previously listed salaries and sheltered for tax

purposes.

Additionally, any needed health insurance, dental insurance, or vision insurance premiums will be deducted

from the previously listed salaries and sheltered for tax purposes.
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Wesclin Community Unit District 3

Extra Duty Schedule
Appendix B

2018-2019 Stipends

5 year step increases based on experience

Organization Index Years 1-5 Years 6-10 |Years 11-15|Years 16-20|Years 21-25|Years 26-30| Years 31-35
Base Salary $42,325| $ 43,595 |$ 44,865 |$ 46,134 |$ 47,404 |$ 48,674 |$ 49,944
Prom Coordinator 0.02647250000| $ 1,120.45($ 1,154.06 | $1,187.68 [ $ 1,221.29 | $ 1,254.90 | $ 1,288.52 | $ 1,322.13
Sr. Student Council 0.04666666667| $ 1,975.17 [ $ 2,034.42 | $ 2,093.68 | $ 2,152.93 [ $ 2,212.19 | $ 2,271.44 | $ 2,330.70
Jr. Student Council 0.02055555556( $ 870.01 [ $ 896.11 | $ 92221 |$ 94832 |$ 974.42|$1,000.52 |$ 1,026.62
Sr. Yearbook 0.01259259259| $ 532.98 ( $ 548.97 |$ 56496 % 580.95|% 596.94|% 61293 ($ 628.92
Jr. Yearbook 0.01500000000| $ 634.88( $ 653.92|$ 67297 |$% 69201 (% 711.06|$ 730.11|$ 749.15
National Honor Society 0.02055555556| $ 870.01 [ $ 896.11 | $ 92221 |$ 948.32($ 974.42($1,000.52 $ 1,026.62
Jr. High Honor Society 0.02055555556| $ 870.01 [ $ 896.11|$ 92221 ($ 94832 |$ 974.42|$1,000.52 |$ 1,026.62
Gourmet Club 0.01111111111| $ 470.28 | $ 484.39 | $ 49849 |% 51260 |$ 526.71|$ 540.82|% 554.93
Musical Director 0.05759259259| $ 2,437.61|$ 2,510.73 | $ 2,583.86 | $ 2,656.99 | $ 2,730.12 | $ 2,803.25 | $ 2,876.38
5th Grade band Director [ 0.01000000000| $ 419.25| $ 43595 |$ 44865 |3% 461.34 |$ 47404 ($ 48674 |$  499.44
Fall Play 0.03703703704| $ 1,567.59 |$ 1,614.62|$ 1,661.65| % 1,70868 |$ 1,755.70 ( $ 1,802.73 | $ 1,849.76
Chorus - Sr. High 0.01296296296| $ 548.66 | $ 565.12|$ 58158 |$ 598.04 |$ 61450 |$% 630.96|$ 647.42
Chorus - Jr. High 0.00925925926( $ 391.90 | $ 40366 [$ 41541 |$ 42717 |$ 43893 ($ 45068 |$ 462.44
5th Grade Chorus 0.01000000000( $ 419.25( $ 43595 |$ 44865 |3% 46134 |$ 47404 $ 48674 |$  499.44
Scholar Bowl 0.04851851852| $ 2,053.55 | $ 2,115.15 | $ 2,176.76 | $ 2,238.37 | $ 2,299.97 | $ 2,361.58 | $ 2,423.18
Math Contest 0.04851851852| $ 2,053.55 |$ 2,115.15|$ 2,176.76 | $ 2,238.37 | $ 2,299.97 | $ 2,361.58 | $ 2,423.18
WYSE 0.01222220000| $ 517.30 | $ 532.82|$ 54834 |% 563.86|% 579.38|$% 59490 |$ 610.42
Peer Drug Awareness 0.00759259259| $ 321.36 | $ 331.00 [ $ 34064 |$ 35028 (% 359.92|$% 369.56 (% 379.20
Color Guard/Sum. Band 0.05053074074| $ 2,138.71 | $ 2,202.88 [ $ 2,267.04 | $2,331.20 | $ 2,395.36 | $ 2,459.52 | $ 2,523.68
Time for Change 1 0.01444444444| % 611.36 | $ 629.70 | $ 648.04 |$ 666.38|$ 684.72|$ 70307 |$ 721.41
Time for Change 0.01444444444($ 611.36 | $ 629.70 | $ 648.04 |$ 666.38|$ 684.72|$ 703.07 |$ 721.41
Creating Togetherness 0.01444444444|$ 611.36 | $ 629.70 | $ 648.04 |$ 666.38|$ 684.72| % 703.07($ 721.41
Art Club 0.01444444444| % 611.36 | $ 629.70 | $ 648.04|$ 666.38|$ 684.72|$ 703.07($ 721.41
Life Savers 0.02222222222| $ 940.56 | $ 968.77 | $ 996.99 | $ 1,025.21 [ $ 1,053.42 | $ 1,081.64 | $ 1,109.86
Life Savers 0.02222222222( $§ 940.56 | $ 968.77 | $ 996.99 | $ 1,025.21 | $ 1,053.42 | $ 1,081.64 | $ 1,109.86
STIPEND POSITIONS STIPEND
HS Care Team Coor. 0.01518518519( $ 642.71
K-3 Care Team Coor. 0.00867716000| $ 367.26
K-3 Care Team Coor. 0.00867716000( $ 367.26
4-5 Care Team Coor. 0.00867716000( $ 367.26
6-8 Care Team 0.01301610000( $ 550.91
6th Gr Team Leader 0.02197734000| $ 930.19
7th Gr Team Leader 0.02197734000| $ 930.19
8th Gr Team Leader 0.02197734000| $ 930.19
Grade 9 0.01518518519( $ 642.71
Grade 10 0.01518518519( $ 642.71
Grade 11 0.02787470000( $ 1,179.80
Grade 12 0.02259259259| $ 956.23
Extra Duty
Before/After school(a) 0.00088( $ 37.25
School time(b) 0.00063| $ 26.66
Coach Bus Driver 0.00175( $ 74.07

(a) - after school detention, parking lot attendant, door duty, ticket sales, homebound & scholar bowl officials
(b) - lunch supenision, detention, work during plan and in-house subbid§




Wesclin Community Unit District 3

Extra Duty Schedule
Appendix B

2019-2020 Stipends

5 year step increases based on experience

Organization Index Years 1-5 Years 6-10 |Years 11-15|Years 16-20|Years 21-25|Years 26-30| Years 31-35
Base Salary $42,625| $ 43,904 |$ 45183 |$ 46,461 |$ 47,740 |$ 49,019 |$ 50,298
Prom Coordinator 0.02647250000| $ 1,128.39 | $ . 1,162.24 | $ 1,196.09 | $ 1,229.95 | $ 1,263.80 | $ 1,297.65 | $ 1,331.50
Sr. Student Council 0.04666666667| $ 1,989.17 | $§ 2,048.84 | $2,108.52 | $ 2,168.19 | $ 2,227.87 | $ 2,287.54 | $ 2,347.22
Jr. Student Council 0.02055555556( $ 876.18 | $ 90247 |$ 928.75|% 955.04 ($ 981.32($ 1,007.61 |$ 1,033.89
Sr. Yearbook 0.01259259259( $ 536.76 | $ 55286 ($ 568.96|$ 585.07|% 601.17|% 61727 |$ 633.38
Jr. Yearbook 0.01500000000{ $ 639.38 | $ 658.56 ($ 677.74|$ 696.92|$% 716.10|$ 73528 |$ 754.46
National Honor Society 0.02055555556| $ 876.18 | $ 902.47 ([$ 928.75|$% 955.04|$% 981.32|%$1,007.61|$ 1,033.89
Jr. High Honor Society 0.02055555556( $ 876.18 | $ 90247 |$ 928.75(% 955.04 |$ 981.32($ 1,007.61 | $ 1,033.89
Gourmet Club 0.01111111111( $ 47361 | $ 48782 |$ 50203 |$ 51624 |$ 53044 |$ 54465|% 558.86
Musical Director 0.05759259259| $ 2,454.88 | $ 2,528.53 | $ 2,602.18 | $ 2,675.82 | $ 2,749.47 | $ 2,823.12 | $ 2,896.76
5th Grade band Director | 0.01000000000( $ 419.25 | $ 439.04 [$ 45183 |$ 46461 |$ 477.40|$ 490.19|$ 502.98
Fall Play 0.03703703704| $ 1,578.70 | $ 1,626.06 | $ 1,673.43 | $ 1,720.79 | $ 1,768.15 | $ 1,815.51 | $ 1,862.87
Chorus - Sr. High 0.01296296296( $ 552.55 | $ 569.12 ($ 58570 (% 602.28|$ 618.85|% 63543 |$ 652.00
Chorus - Jr. High 0.00925925926| $ 394.68 | $ 40652 |$ 418.36|$ 43020 |$ 442.04|$ 45388 |$ 465.72
5th Grade Chorus 0.01000000000( $ 419.25 | $ 439.04 |$ 45183 |$ 46461 ($ 47740 |$ 490.19|$ 502.98
Scholar Bowl 0.04851851852| $ 2,068.10 | $ 2,130.14 | $ 2,192.19 | $ 2,254.23 | $ 2,316.27 | $ 2,378.32 | $ 2,440.36
Math Contest 0.04851851852( $ 2,068.10 | $ 2,130.14 | $2,192.19 | $ 2,254.23 | $ 2,316.27 | $ 2,378.32 | $ 2,440.36
WYSE 0.01222220000( $ 520.97 | $ 536.60 ($ 55223 |$ 567.86|% 583.49|% 59.12|$ 614.75
Peer Drug Awareness 0.00759259259| $ 323.63 | $ 333.34 ($ 343.05|$% 35276 |$ 36247 |$ 37218 |$ 381.89
Color Guard/Sum. Band | 0.05053074074| $ 2,153.87 | $ 2,218.49 | $2,283.11 | $2,347.72 | $ 2,412.34 | $ 2,476.95 | $ 2,541.57
Time for Change 0.01444444444| ¢ 61569 | $ 634.17|$ 65264 |% 671.11|$ 689.58 (% 708.05|$ 726.52
Time for Change 0.01444444444( $ 615.69 | $ 63417 |$ 65264 |$ 671.11|$ 689.58|$ 708.05|$% 726.52
Creating Togetherness | 0.01444444444($ 61569 | $ 634.17 |$ 65264 (% 671.11|$ 689.58|$ 708.05($% 726.52
Art Club 0.01444444444| $ 615.69 | $ 63417 ([$ 65264 |$ 671.11|$ 689.58|$ 708.05|$ 726.52
Life Savers 0.02222222222( $ 947.22 | $ 975.64 | $ 1,004.06 | $ 1,032.47 | $ 1,060.89 | $ 1,089.31 | $ 1,117.72
Life Savers 0.02222222222( $ 947.22 | $ 975.64 | $ 1,004.06 | $ 1,032.47 | $ 1,060.89 | $ 1,089.31 | $ 1,117.72
STIPEND POSITIONS STIPEND
HS Care Team Coor. 0.01518518519| $§ 647.27
K-3 Care Team Coor. 0.00867716000| $ 369.86
K-3 Care Team Coor. 0.00867716000| $ 369.86
4-5 Care Team Coor. 0.00867716000| $ 369.86
6-8 Care Team 0.01301610000| $ 554.81
6th Gr Team Leader 0.02197734000| $ 936.78
7th Gr Team Leader 0.02197734000| $ 936.78
8th Gr Team Leader 0.02197734000| $ 936.78
Grade 9 0.01518518519| $ 647.27
Grade 10 0.01518518519( $ 647.27
Grade 11 0.02787470000( $ 1,188.16
Grade 12 0.02259259259( $ 963.01
Extra Duty
Before/After school(a) 0.00088| $ 37.51
School time(b) 0.00063( $ 26.85
Coach Bus Driver 0.00175( $ 74.59

(a) - after school detention, parking lot attendant, door duty, ticket sales, homebound & scholar bow! officials

(b) - lunch supervision, detention, work during plan and in-house subbing
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Wesclin Community Unit District 3

Extra Duty Schedule
Appendix B

2020-2021 Stipends

5 year step increases based on experience

(a) - after school detention, parking lot attendant, door duty, ticket sales, homebound & scholar bow! officials
(b) - lunch supervision, detention, work during plan and in-house subbing

29

Organization Index Years 1-5 Years 6-10 |Years 11-15|Years 16-20|Years 21-25|Years 26-30| Years 31-35
Base Salary $43,025( $ 44,316 |$ 45,607 |$ 46,897 |$ 48,188 |$ 49,479 ($ 50,770
Prom Coordinator 0.02647250000| $ 1,138.98 | $ 1,173.15| $ 1,207.32 | $ 1,241.49 | $ 1,275.66 | $ 1,309.83 | $ 1,344.00
Sr. Student Council 0.04666666667| $ 2,007.83 | $ 2,068.07 | $2,128.30 | $ 2,188.54 | $ 2,248.77 | $ 2,309.01 | $ 2,369.24
Jr. Student Council 0.02055555556( $ 884.40 | $ 91093 ([$§ 93747 |$ 964.00|$ 990.53|$% 1,017.06 [ $ 1,043.60
Sr. Yearbook 0.01259259259( $ 541.80 | $ 558.05 ($ 57430|$% 590.56 |$ 606.81|$ 623.07|$ 639.32
Jr. Yearbook 0.01500000000( $ ©645.38 | $ 664.74|$ 684.10|$ 70346 (|$ 72282 (% 74218 |$ 761.54
National Honor Society 0.02055555556| $ 884.40 | $ 91093 [$ 93747 |3$ 964.00 |$ 990.53 |$ 1,017.06 | $ 1,043.60
Jr. High Honor Society 0.02055555556| $ 884.40 | $ 91093 [$ 93747 |3$ 964.00 |$ 990.53 |$ 1,017.06 | $ 1,043.60
Gourmet Club 0.01111111111| $ 478.06 | $ 49240 ($ 506.74 |$ 521.08|$ 53542 |3% 549.76 |$ 564.11
Musical Director 0.057592592590| § 2,477.92 | $ 2,552.26 | $2,626.60 | $ 2,700.93 | $ 2,775.27 | $ 2,849.61 | $ 2,923.95
5th Grade band Director | 0.01000000000| $ 419.25| $ 44316 [$ 456.07 |3 468.97 |$ 481.88 (3% 49479 |$ 507.70
A Play 0.03703703704| $ 1,593.52 | $ 1,641.32|$ 1,689.13|$ 1,736.94 | $ 1,784.74 | $ 1,832.55 | $ 1,880.35
Chorus - Sr. High 0.01296296296| $ 557.73 | $ 57446 |$ 591.20|% 607.93|$ 62466 |$ 641.39|$ 658.12
Chorus - Jr. High 0.00925925926| $ 398.38 | $ 410.33 | $ 42228 |$ 43423 |$ 446.19|$ 45814 |$  470.09
5th Grade Chorus 0.01000000000( $ 419.25 | $ 44316 |$ 456.07 |$ 468.97 |$ 481.88|$ 49479 |$% 507.70
Scholar Bowl 0.04851851852| $ 2,087.51 | $ 2,150.13 | $2,212.76 | $ 2,275.39 | $ 2,338.01 | $ 2,400.64 | $ 2,463.26
Math Contest 0.04851851852| $ 2,087.51 | $ 2,150.13 | $2,212.76 | $ 2,275.39 | $ 2,338.01 | $ 2,400.64 | $ 2,463.26
WYSE 0.01222220000| $ 525.86 | $ 54164 |$ 55741 |% 573.19|% 588.96|$ 60474 |$ 620.51
Peer Drug Awareness 0.00759259259( $ 326.67 | $ 336.47 |$ 346.27 |$ 356.07 |$ 365.87|$ 37567 |$ 38547
Color Guard/Sum. Band | 0.05053074074( $ 2,174.09 | $ 2,239.31 | $2,304.53 | $ 2,369.75 | $ 2,434.98 | $ 2,500.20 | $ 2,565.42
Time for Change 0.01444444444| % 62147 | $ 640.12 |$ 658.76 |$ 677.40|% 696.05|$ 71469 |$ 733.34
Time for Change 0.01444444444| § 62147 | $ 640.12 | § 658.76 |$ 677.40 |$ 696.05|$ 71469 |$ 733.34
Creating Togetherness 0.01444444444| 3 62147 | $ 640.12 | $ 658.76 |$ 677.40|$ 696.05|$% 71469 |$ 733.34
Art Club 0.01444444444| $ 62147 | $ 64012 |$ 65876 |$% 67740 |$ 696.05|$ 71469 |$ 733.34
Life Savers 0.02222222222| $ 956.11 | $ 984.79 | $ 1,013.48 | $ 1,042.16 | $ 1,070.84 | $ 1,099.53 [ $ 1,128.21
Life Savers 0.02222222222( $ 956.11 | $ 984.79 | $ 1,013.48 | $ 1,042.16 | $ 1,070.84 | $ 1,099.53 | $ 1,128.21
STIPEND POSITIONS STIPEND
HS Care Team Coor. 0.01518518519| $ 653.34
K-3 Care Team Coor. 0.00867716000| $ 373.33
K-3 Care Team Coor. 0.00867716000| $ 373.33
4-5 Care Team Coor. 0.00867716000| $ 373.33
6-8 Care Team 0.01301610000| $ 560.02
6th Gr Team Leader 0.02197734000| $ 945.58
7th Gr Team Leader 0.02197734000( $ 945.58
8th Gr Team Leader 0.02197734000( $ 945.58
Grade 9 0.01518518519| $ 653.34
Grade 10 0.01518518519| $ 653.34
Grade 11 0.02787470000( $ 1,199.31
Grade 12 0.02259259259| $ 972.05
Extra Duty
Before/After school(a) 0.00088| $ 37.86
School time(b) 0.00063| $ 27.11
Coach Bus Driver 0.00175| $ 75.29




Wesclin Community Unit District 3
Extra Duty Schedule
Appendix B

2018-2019 Athletic Stipends

POSITION INDEX 5 year step increases based on experience
Years 1-5 Years 6-10| Years 11-15| Years 16-20 | Years 21-25 | Years 26-30 | Years 31-35
$ 42,325 |$ 43,595 | $ 44,865 | $ 46,134 | $ 47,404 | $ 48,674 | $ 49,944
ATHLETIC DIRECTOR
HIGH SCHOOL 0.1362962963| $ 5,768.74 | $5,941.80 | $ 6,114.87 |$ 6,287.93 | $ 6,460.99 | $ 6,634.05 | $ 6,807.11
JUNIOR HIGH 0.0385185185| $ 1,630.30 | $1,679.21 $ 1,728.11 $ 1,777.02 |$ 1,82593 | % 1,874.84 | $ 1,923.75
BOYS BASKETBALL
HS VARSITY BOYS 0.1185185185| $ 5,016.30 | $5,166.79 | $ 5,317.27 |$ 5,467.76 | $ 5,618.25 | $ 5,768.74 | $ 5,919.23
HS JVv BOYS 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
FRESHMAN BOYS 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
BOYS 8TH GRADE 0.0768518519| $ 3,252.75 | $3,350.34 | $ 3,447.92 | $ 3,54550 | $ 3,643.09|$ 3,740.67 | $ 3,838.25
BOYS 7TH GRADE 0.0575925926| $ 2,437.61 $2,510.73 | $ 2,583.86 | 3% 2,656.99 (3% 2,730.12 |$ 2,803.25 | $ 2,876.38
5th/6th BOYS 0.0370370370]| $ 1,567.59 | $1,614.62 |$ 1,661.65| % 1,708.68 |$ 1,755.70 | $ 1,802.73 | $ 1,849.76
5th/6th BOYS 0.0370370370| $ 1,567.59 | $1,614.62 |$ 1,661.65| % 1,708.68 |$ 1,755.70 | $ 1,802.73 | $ 1,849.76
GIRLS BASKETBALL
HS VARSITY GIRLS 0.1185185185| $ 5,016.30 | $5,166.79 | $ 5,317.27 | $ 5,467.76 | $ 5,618.25 | $ 5,768.74 | $ 5,919.23
HS JVGIRLS 0.0885185185( $ 3,746.55 | $3,858.94 [ $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
GIRLS 8TH GRADE 0.0768518519( $ 3,252.75 | $3,350.34 | $ 3,447.92 |$ 3,545.50 | $ 3,643.09 | $ 3,740.67 | $ 3,838.25
GIRLS 7TH GRADE 0.0575925926( $ 2,437.61 $2,510.73 | $ 2,583.86 | $ 2,656.99 |$ 2,730.12 | $ 2,803.25 | $ 2,876.38
5th/6th GIRLS 0.0370370370| $ 1,567.59 [ $1,614.62 |$ 1,661.65|%$ 1,708.68 |$ 1,755.70 | $ 1,802.73 | $ 1,849.76
5th/6th GIRLS 0.0370370370( $ 1,567.59 | $1,614.62 | $ 1,661.65|$ 1,708.68 |$ 1,755.70 | $ 1,802.73 | $ 1,849.76
BASEBALL
HS VARSITY BOYS 0.0903703704( $ 3,824.93 | $3,939.67 | $ 4,054.42 | $ 4,169.17 |$ 4,283.92 | $ 4,398.66 | $ 4,513.41
HS JVv BOYS 0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
JH BOYS 0.0546296296| $ 2,312.20 | $2,381.57 | $ 2,450.93 | $ 2,520.30 | $ 2,589.66 | $ 2,659.03 | $ 2,728.39
JH BOYS ASST. 0.0420000000( $ 1,777.65 | $1,830.98 | $ 1,884.31 $ 1,937.64 |$ 1,990.97 | $ 2,044.30 | $ 2,097.63
SOFTBALL
HS VARSITY GIRLS 0.0903703704| $ 3,824.93 | $3,939.67 |$ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,398.66 | $ 4,513.41
HS JV GIRLS 0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
JH GIRLS 0.0546296296| $ 2,312.20 | $2,381.57 | $ 2,450.93 | $ 2,520.30 | $ 2,589.66 | $ 2,659.03 | $ 2,728.39
JH GIRLS ASST. 0.0420000000( $ 1,777.65 | $1,830.98 | $ 1,884.31 $ 1,937.64 | $ 1,990.97 | $ 2,044.30 | $ 2,097.63
BOWLING
HS VARSITY BOYS/GIF 0.0903703704| $ 3,824.93 | $3,939.67 | $ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,39866 | $ 4,513.41
TRACK
HS VARSITY TRACK 0.0903703704| $ 3.824.93 | $3,939.67 | $ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,39866 | $ 4,513.41
HS VARSITY ASSISTAN 0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3.,422.05
HS VARSITY ASSISTANTO0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05|$ 3,161.05|$ 3,248.05 | $ 3,335.05 | $ 3,422.05
JH TRACK 0.0548148148| $ 2,320.04 | $2,389.64 | $ 2,459.24 |$ 2,528.84 |$ 2,5908.44 | $ 2,668.04 | $ 2,737.64
JH TRACK ASSISTANT 0.0420000000| $ 1,777.65 | $1,830.98 | $ 1,884.31 $ 1,937.64|$ 1,990.97 | $ 2,044.30 | $ 2,097.63
CROSS COUNTRY
HS CROSS COUNTRY 0.0770370370| $ 3,260.59 | $3,358.41 $ 3,456.23 |$ 3,554.05|$ 3,651.86 | 3% 3,749.68 | $ 3,847.50
JH CROSS COUNTRY| 0.0357781750| $ 1,514.31 $1,559.74 | $ 1,605.17 | $ 1,650.60 |$ 1,696.03 ($ 1,741.46 | $ 1,786.89
BOYS SOCCER
HS VARSITY BOYS 0.0903703704( $ 3,824.93 | $3,939.67 | $ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,39866 | $ 4,513.41
HS ASSISTANT 0.0685185185( $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
GIRLS SOCCER
HS VARSITY GIRLS 0.0903703704| $ 3,824.93 | $3,939.67 | $ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,39866 | $ 4,513.41
HS ASSISTANT 0.0685185185( $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
VOLLEYBALL
HS VARSITY GIRLS 0.0903703704 | $ 3,824.93 | $3,939.67 [ $ 4,054.42 | $ 4,169.17 | $ 4,283.92 | $ 4,39866 | $ 4,513.41
HS VARSITY ASSISTAN 0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
HS ASSISTANT 0.0685185185| $ 2,900.05 | $2,987.05 | $ 3,074.05 | $ 3,161.05 | $ 3,248.05 | $ 3,335.05 | $ 3,422.05
JH HEAD 0.0546296296| $ 2,312.20 | $2,381.57 | $ 2,450.93 | $ 2,520.30 | $ 2,589.66 | $ 2,659.03 | $ 2,728.39
JH ASSISTANT 0.0420000000| $ 1,777.65 | $1,830.98 | $ 1,884.31 $ 1,937.64 | $ 1,990.97 | $ 2,044.30 | $ 2,097.63
S5th/6th 0.0370370370| $ 1,567.59 | $1,614.62 | $ 1,661.65|% 1,708.68 |$ 1,755.70 ($ 1,802.73 | $ 1,849.76
5th/6th 0.0370370370| $ 1,567.59 | $1,614.62 |$ 1,661.65|% 1,70868 | 3$ 1,755.70 | $ 1,802.73 | $ 1,849.76
GOLF
HS BOYS /GIRLS 0.0770370370| $ 3,260.59 | $3,358.41 $ 3,456.23 | $ 3,554.05 | % 3,651.86 |3 3,749.68 | $ 3,847.50
CHEERLEADING
HS VARSITY 0.0509259259( $ 2,155.44 | $2,220.10 [ $ 2,284.77 | $ 2,349.43 | $ 2,414.09 | $ 2,478.76 | $ 2,543.42
SUMMER CAMP 0.0166666667| $ 705.42
JUNIOR HIGH 0.0275925800| $ 1,167.86 | $1,202.89 | $ 1,237.93 | $ 1,272.96 | $ 1,308.00($ 1,343.03 | $ 1,378.07
FOOTBALL 0.0167926000| $ 710.75 | $ 732.07 | $ 753.39 | $ 774.71 $ 796.04 | $ 817.36 | $ 838.68
DANCE
HS VARSITY 0.0509259259| $ 2,155.44 | $2,220.10 [ $ 2,284.77 | $ 2,349.43 |$ 2,414.09 | $ 2,478.76 | $ 2,543.42
SUMMER CAMP 0.0166666667 | $ 705.42
JUNIOR HIGH 0.0275925800( $ 1,167.86 [ $1,202.89 | $ 1,237.93 ($ 1,272.96 | $ 1,308.00 | $ 1,343.03 | $ 1,378.07
W EIGHT TRAINING
FALL 0.0496296296
WINTER 0.0496296296
SPRING 0.0496296296
SUMMER 0.0330874074| $ 1,400.42 [ $1,442.44 | $ 1,484.45|3$ 1,526.46 | $ 1,568.48 ([ $ 1,610.49 | $ 1,652.50
FOOTBALL
HS VARSITY 0.1185185185| $ 5,016.30 | $5,166.79 | $ 5,317.27 |$ 5,467.76 | $ 5,618.25 | $ 5,768.74 | $ 5,919.23
ASSISTANT 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
ASSISTANT 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
ASSISTANT 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 |$ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
ASSISTANT 0.0885185185| $ 3,746.55 | $3,858.94 | $ 3,971.34 | $ 4,083.74 | $ 4,196.13 | $ 4,308.53 | $ 4,420.92
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Wesclin Community Unit District 3

Extra Duty Schedule
Appendix B

2019-2020 Athletic Stipends

POSITION INDEX 5 year step increases based on experience
Years 1-5 Years 6-10| Years 11-16 | Years 16-20 | Years 21-256 | Years 26-30 | Years 31-35
$ 42,626 | $ 43,904 | $ 45,183 | $ 46,461 | $ 47,740 | $ 49,019 | $ 60,298
ATHLETIC DIRECTOR
HIGH SCHOOL 0.1362962963| $ 5,809.63 | $5,983.92 | $ 6,158.21 | $ 6,332.50 | $ 6,506.79 | $ 6,681.07 | $ 6,855.36
JUNIOR HIGH 0.0385185185| $ 1,641.85 | $1,691.11 | $ 1,740.36 | $ 1,789.62 | 3% 1,838.87 | $ 1,888.13 | $ 1,937.39
BOYS BASKETBALL
HS VARSITY BOYS 0.1185185185| $ 5,051.85 | $5,203.41 | $ 5,354.96 | $ 5,506.52 | $ 5,658.07 | $ 5,809.63 | $ 5,961.19
HS Jv BOYS 0.0885185185| $ 3.773.10 | $3,886.29 | $ 3,999.49|$ 4,11268 | $ 4,225.87 | $ 4,339.07 | $ 4,452.26
FRESHMAN BOYS 0.0885185185| $ 3,773.10 | $3,886.29 | $ 3,999.49|$ 4,11268 | $ 4,225.87 | $ 4,339.07 | $ 4,452.26
BOYS 8TH GRADE 0.0768518519| $ 3,275.81 | $3,374.08 | $ 3,472.36 |$ 3,570.63 |$ 3,668.91 | $ 3,767.18 | $ 3,865.46
BOYS 7TH GRADE 0.0575925926| $ 2,454.88 | $2,528.53 | $ 2,602.18 |$ 2,675.82 ($ 2,749.47 | $ 2,823.12 | 3 2,896.76
5th/6th BOYS 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43|$ 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
5th/6th BOYS 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43|$% 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
GIRLS BASKETBALL
HS VARSITY GIRLS 0.1185185185| $ 5,051.85 | $5,203.41 | $ 5,354.96 | $ 5,506.52 |$ 5,658.07 | $ 5,809.63 | $ 5,961.19
HS JV GIRLS 0.0885185185| $ 3,773.10 | $3,886.29 |$ 3,999.49|S$ 4,112.68 |$ 4,225.87 | $ 4,339.07 | $ 4.452.26
GIRLS 8TH GRADE 0.0768518519| $ 3,275.81 | $3,374.08 | $ 3,472.36 | $ 3,570.63 | $ 3,668.91 | $ 3,767.18 | $ 3,865.46
GIRLS 7TH GRADE 0.0575925926| $ 2,454.88 | $2,528.53 | $ 2,602.18 | $ 2,675.82 | $ 2,749.47 | $ 2,823.12 | $ 2,896.76
5th/6th GIRLS 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43 | 3$ 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
5th/6th GIRLS 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43|$ 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
BASEBALL
HS VARSITY BOYS 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545 40
HS Jv BOYS 0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 |$ 3,183.46 | $ 3,271.07 | $ 3,358.69 | $ 3,446.31
JH BOYS 0.0546296296| $ 2,328.59 | $2,398.45 | $ 2,468.30 | $ 2,538.16 | $ 2,608.02 |$ 2,677.88 | $ 2,747.73
JH BOYS ASST. 0.0420000000| $ 1,790.25 [ $1,843.96 | $ 1,897.67 | $ 1,951.37 |$ 2,005.08|$ 2,058.79 | $ 2,112.50
SOFTBALL
HS VARSITY GIRLS 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
HS JV GIRLS 0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 | $ 3,183.46 | $ 3,271.07 | $ 3,35869 | $ 3,446.31
JH GIRLS 0.0546296296| $ 2,328.59 [ $2,398.45 | $ 2,468.30|$ 2,538.16 |$ 2,608.02 |$ 2,677.88 | $ 2,747.73
JH GIRLS ASST. 0.0420000000| $ 1,790.25 [ $1,843.96 | $ 1,897.67 | $ 1,951.37 | $ 2,005.08 |$ 205879 | $ 2,112.50
BOWLING
HS VARSITY BOYS/GIF 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 |$ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
TRACK
HS VARSITY TRACK 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
HS VARSITY ASSISTANT0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 | $ 3,183.46 | $ 3,271.07 | $ 3,358.69 | $ 3,446.31
HS VARSITY ASSISTAN 0.0685185185| $ 2,920.60 | $3,008.22 |$ 3,095.84 |$ 3,183.46 [$ 3,271.07 | $ 3,35869 | $ 3,446.31
JH TRACK 0.0548148148| $ 2,336.48 | $2,406.58 | $ 2,476.67 |$ 2,546.76 | $ 2,616.86 | $ 2,686.95 | $ 2,757.05
JH TRACK ASSISTANT 0.0420000000| $ 1,790.25 | $1,843.96 | $ 1,897.67 |$ 1,951.37 | $ 2,005.08 |$ 2,058.79 | $ 2,112.50
CROSS COUNTRY
HS CROSS COUNTRY 0.0770370370| $ 3,283.70 | $3,382.21 | $ 3,480.73 |$ 3,579.24 |$ 3,677.75 | % 3,776.26 | $ 3,874.77
JH CROSS COUNTRY| 0.0357781750| $ 1,525.04 | $1,570.80 | $ 1,616.55|% 1,662.30 | $ 1,708.05|$ 1,753.80 | $ 1,799.55
BOYS SOCCER
HS VARSITY BOYS 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
HS ASSISTANT 0.0685185185| $ 2,920.60 | $3,008.22 [ $ 3,095.84 |$ 3,183.46 | $ 3,271.07 | $ 3,358.69 | $ 3,446.31
GIRLS SOCCER
HS VARSITY GIRLS 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
HS ASSISTANT 0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 |$ 3,183.46 | $ 3,271.07 | $ 3,358.69 | $ 3,446.31
VOLLEYBALL
HS VARSITY GIRLS 0.0903703704| $ 3,852.04 | $3,967.60 | $ 4,083.16 | $ 4,198.72 | $ 4,314.28 | $ 4,429.84 | $ 4,545.40
HS VARSITY ASSISTAN 0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 |$ 3,183.46 | $ 3,271.07 | $ 3,35869 | $ 3,446.31
HS ASSISTANT 0.0685185185| $ 2,920.60 | $3,008.22 | $ 3,095.84 |$ 3,183.46 | $ 3,271.07 | $ 3,358.69 | $ 3,446.31
JH HEAD 0.0546296296| $ 2,328.59 | $2,398.45 | $ 2,468.30|$ 2,538.16 | $ 2,608.02 |$ 2,677.88 | $ 2,747.73
JH ASSISTANT 0.0420000000| $ 1,790.25 | $1,843.96 | $ 1,897.67 | $ 1,951.37 | $ 2,005.08 |$ 2,05879 | $ 2,112.50
5th/6th 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43 | $ 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
5th/6th 0.0370370370| $ 1,578.70 | $1,626.06 | $ 1,673.43 | $ 1,720.79 | $ 1,768.15 | $ 1,815.51 $ 1,862.87
GOLF
HS BOYS / GIRLS 0.0770370370| $ 3,283.70 | $3,382.21 | $ 3,480.73 |3$ 3,579.24 |$ 3,677.75|3$ 3,776.26 | $ 3,874.77
CHEERLEADING
HS VARSITY 0.0509259259| $ 2,170.72 | $2,235.84 | $ 2,300.96 | $ 2,366.08 [ $ 2,431.20 | $ 2,496.33 | $ 2,561.45
SUMMER CAMP 0.0166666667| $ 710.42
JUNIOR HIGH 0.0275925800| $ 1,176.13 | $1,211.42 [ $ 1,246.70 | $ 1,281.99 | $ 1,317.27 | $ 1,352.55 | $ 1,387.84
FOOTBALL 0.0167926000| $ 715.78 | $ 737.26 | $ 758.73 | $ 780.21 | $ 801.68 | $ 823.15 | $ 844.63
DANCE
HS VARSITY 0.0509259259| $ 2,170.72 | $2,235.84 | $§ 2,300.96 | $ 2,366.08 | $ 2,431.20 | $ 2,496.33 | $ 2,561.45
SUMMER CAMP 0.0166666667 | $ 710.42
JUNIOR HIGH 0.0275925800| $ 1,176.13 | $1,211.42 | $ 1,246.70 | $ 1,281.99 | $ 1,317.27 | $ 1,35255 | $ 1,387.84
WEIGHT TRAINING
FALL 0.0496296296
WINTER 0.0496296296
SPRING 0.0496296296
SUMMER 0.0330874074| $ 1,410.35 | $1,452.66 | $ 149497 |$ 1,537.28 |$ 1,579.59 | 3% 1,621.90 | $ 1,664.21
FOOTBALL
HS VARSITY 0.1185185185| $ 5,051.85 | $5,203.41 | $ 5,354.96 | $ 5,506.52 | $ 5,658.07 | $ 5,809.63 | $ 5.,961.19
ASSISTANT 0.0885185185| $ 3,773.10 | $3,886.29 | $ 3,999.49 |$ 4,112.68 | $ 4,225.87 | $ 4,339.07 | $ 4,452.26
ASSISTANT 0.0885185185| $ 3,773.10 | $3,886.29 | $ 3,999.49 | $ 4,112.68 | $ 4,225.87 | $ 4,339.07 | $ 4,452.26
ASSISTANT 0.0885185185| $ 3,773.10 | $3,886.29 | $ 3,999.49 |$ 4,112.68 | $ 4,22587 | $ 4,339.07 | $ 4.452.26
ASSISTANT 0.0885185185| $ 3,773.10 | $3,886.29 | $ 3,999.49 | $ 4,112.68 | $ 4,225.87 | $ 4,339.07 #NAME?

29




Wesclin Community Unit District 3
Extra Duty Schedule
Appendix B

2020-2021 Athletic Stipends

POSITION INDEX 5 year step increases based on experience
Years 1-6 Years 6-10| Years 11-16 | Years 16-20 | Years 21-26 | Years 26-30 | Years 31-36
$ 43,026 | $ 44,316 | $ 45,607 | $ 46,897 | $ 48,188 | $ 49,479 | $ 850,770
ATHLETIC DIRECTOR
HIGH sSsCHOOL 0.1362962963| $ 5,864.15 | $6,040.07 | $ 6,216.00 |$ 6,391.92 | $ 6,567.85 | $ 6,743.77 | $ 6,919.69
JUNIOR HIGH 0.0385185185| $ 1,657.26 [ $1,706.98 | $ 1,756.69|$ 1,806.41 | % 1,856.13|$ 1,905.85 | $ 1,955.57
BOYS BASKETBALL
HS VARSITY BOYS 0.1185185185| $ 5,099.26 | $5,252.24 [ $ 5,405.21|$% 5,558.19|% 5,711.17 | $ 5,864.15 | $ 6,017.13
HS JVv BOYS 0.0885185185| $ 3,808.51 | $3,922.76 [ $ 4,037.02 |$ 4,151.28 | $ 4,265.53 | $ 4,379.79 | $ 4,494.04
FRESHMAN BOYS 0.0885185185| $ 3,808.51 | $3,922.76 | $ 4,037.02 | $ 4,151.28 | $ 4,265.53 | $ 4,379.79 | $ 4,494.04
BOYS 8TH GRADE 0.0768518519| $ 3,306.55 | $3,405.75 | $ 3,504.94 | $ 3,604.14 | $ 3,703.34 | $ 3,802.53 | $ 3,901.73
BOYS 7TH GRADE 0.0575925926| $ 2,477.92 | $2,552.26 | $ 2,626.60 | $ 2,700.93 | $ 2,775.27 | $ 2,849.61 | 3 2,923.95
5th/6th BOYS 0.0370370370| $ 1,593.52 | $1,641.32 | $ 1,689.13 | $ 1,736.94 | $ 1,784.74 | $ 1,83255 | $ 1,880.35
5th/6th BOYS 0.0370370370| $ 1,593.52 | $1,641.32 | $ 1,689.13 | $ 1,736.94 |$ 1,784.74 | $ 1,832.55 | $ 1,880.35
GIRLS BASKETBALL
HS VARSITY GIRLS 0.1185185185| $ 5,099.26 | $5,252.24 | $ 5,405.21|% 5,558.19 | % 5,711.17 | $ 5,864.15 | $ 6,017.13
HS JV GIRLS 0.0885185185| $ 3,808.51 | $3,922.76 [ $ 4,037.02 |$ 4,151.28 | $ 4,265.53 ($ 4,379.79 | $ 4,494.04
GIRLS 8TH GRADE 0.0768518519| $ 3,306.55 | $3,405.75 | $ 3,504.94 | $ 3,604.14 | $ 3,703.34 | $ 3,802.53 | $ 3,901.73
GIRLS 7TH GRADE 0.0575925926| $ 2,477.92 | $2,552.26 [ $ 2,626.60 |$ 2,700.93 | $ 2,775.27 | $ 2,84961 | $ 2,923.95
5th/6th GIRLS 0.0370370370| $ 1,593.52 [ $1,641.32 |$ 1,689.13 |$ 1,736.94 | $ 1,784.74 | $ 1,832.55 | $ 1,880.35
5th/6th GIRLS 0.0370370370| $ 1,593.52 | $1,641.32 | $ 1,689.13 |$ 1,736.94 [ $ 1,784.74|$ 1,832.55 | $ 1,880.35
BASEBALL
HS VARSITY BOYS 0.0903703704| $ 3,888.19 | $4,004.83 [ $ 4,121.48 |$ 4,238.12 ($ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS JVv BOYS 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | % 3,213.33 | $ 3,301.77 | $ 3,390.21 | 3 3,478.65
JH BOYS 0.0546296296| $ 2,350.44 | $2,420.95 | $ 2,491.47 | $ 2,561.98 | $ 2,632.49 ($ 2,703.01 | $ 2,773.52
JH BOYS ASST. 0.0420000000( $ 1,807.05 | $1,861.26 | $ 1,915.47 | $ 1,969.68 [ $ 2,023.90 | $ 2,078.11 | $ 2,132.32
SOFTBALL
HS VARSITY GIRLS 0.0903703704| $ 3,888.19 | $4,004.83 | $ 4,121.48 |$ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS JV GIRLS 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | $ 3,213.33 | $ 3,301.77 | $ 3,390.21 | $ 3,478.65
JH GIRLS 0.0546296296| $ 2,350.44 | $2,420.95 | $ 2,491.47 |$ 2,561.98 ($ 2,632.49 | $ 2,703.01 | $ 2,773.52
JH GIRLS ASST. 0.0420000000( $ 1,807.05 | $1,861.26 | $ 1,91547 |$ 1,969.68 [ $ 2,023.90 | $ 2,078.11 | $ 2,132.32
BOWLING
HS VARSITY BOYS/GI 0.0903703704| $ 3,888.19 | $4,004.83 | $ 4,121.48 | $ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
TRACK
HS VARSITY TRACK 0.0903703704| $ 3,888.19 | $4,004.83 | $ 4,121.48 | $ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS VARSITY ASSISTAN 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89($ 3,213.33 | $ 3,301.77 | $ 3,390.21 $ 3,478.65
HS VARSITY ASSISTAN 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 ($ 3,213.33 | $ 3,301.77 | $ 3,390.21 $ 3,478.65
JH TRACK 0.0548148148| $ 2,358.41 | $2,429.16 | $ 2,499.91 | $ 2,570.66 |$ 2,641.42 | $ 2,712.17 | $ 2,782.92
JH TRACK ASSISTANT| 0.0420000000| $ 1,807.05 | $1,861.26 | $ 1,91547 | $ 1,969.68 | $ 2,023.90 | $ 2,078.11 | $ 2,132.32
CROSS COUNTRY
HS CROSS COUNTRY 0.0770370370| $ 3,314.52 | $3,413.95 | $ 3,513.39| % 3,612.83 | 3% 3,71226|$ 3,811.70 | $ 3,911.13
JH CROSS COUNTRY| 0.0357781750| $ 1,539.36 | $1,585.54 | $ 1,631.72|$ 1,677.90|$ 1,724.08 [ $ 1,77026 | $ 1.816.44
BOYS SOCCER
HS VARSITY BOYS 0.0903703704| $ 3,888.19 | $4,004.83 | $ 4,121.48 |$ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS ASSISTANT 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | $ 3,213.33 | $ 3,301.77 | $ 3,390.21 | $ 3,478.65
GIRLS SOCCER
HS VARSITY GIRLS 0.0903703704| $ 3.888.19 | $4,004.83 | $ 4,121.48 |$ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS ASSISTANT 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | $ 3,213.33 | $ 3,301.77 | $ 3,390.21 | $ 3,478.65
VOLLEYBALL
HS VARSITY GIRLS 0.0903703704| $ 3,888.19 | $4,004.83 [ $ 4,121.48 |$ 4,238.12 | $ 4,354.77 | $ 4,471.41 | $ 4,588.06
HS VARSITY ASSISTAN 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | $ 3,213.33 | $ 3,301.77 | $ 3,390.21 | $ 3,478.65
HS ASSISTANT 0.0685185185| $ 2,948.01 | $3,036.45 | $ 3,124.89 | $ 3,213.33 | $ 3,301.77 | $ 3,390.21 | $ 3,478.65
JH HEAD 0.0546296296| $ 2,350.44 | $2,420.95 | $ 2,491.47 |$ 2,561.98 | $ 2,632.49 | $ 2,703.01 | $ 2,773.52
JH ASSISTANT 0.0420000000| $ 1,807.05 | $1,861.26 | $ 1,91547 |$ 1,969.68 |$ 2,023.90 | $ 2,078.11 | $ 2,132.32
5th/6th 0.0370370370| $ 1,593.52 | $1,641.32 | $ 1,689.13 |$ 1,736.94 |$ 1,784.74 | $ 1,83255 | $ 1,880.35
5th/6th 0.0370370370| $ 1,593.52 | $1,641.32 [ $ 1,689.13 |$ 1,736.94 | $ 1,784.74 | $ 1,83255 | $ 1,880.35
GOLF
HS BOYS / GIRLS 0.0770370370| $ 3,314.52 | $3,413.95 [ $ 3,513.39 | % 3,612.83 (3% 3,712.26 | $ 3,811.70 [ $ 3,911.13
CHEERLEADING
HS VARSITY 0.0509259259| $ 2,191.09 | $2,256.82 | $ 2,322.55($ 2,388.29 | $ 2,454.02 | $ 2,519.75 | $ 2,585.48
SUMMER CAMP 0.0166666667 | $ 717.08
JUNIOR HIGH 0.0275925800| $ 1,187.17 | $1,222.79 | $ 1,258.40($ 1,294.02 |$ 1,329.63 |$ 1,365.25 | $ 1,400.86
FOOTBALL 0.0167926000| $ 722.50 | $ 744.18 | $ 765.85 | $ 787.53 | $ 809.20 | $ 830.88 | $ 852.55
DANCE
HS VARSITY 0.0509259259| $ 2,191.09 | $2,256.82 | $ 2,322.55|$ 2,388.29 | $ 2,454.02 | $ 2,519.75 | $ 2,585.48
SUMMER CAMP 0.0166666667 | $ 717.08
JUNIOR HIGH 0.0275925800| $ 1,187.17 | $1,222.79 [ $ 1,25840 | $ 1,294.02|$ 1,329.63 | $ 1,36525 | $ 1,400.86
WEIGHT TRAINING
FALL 0.0496296296
WINTER 0.0496296296
SPRING 0.0496296296
SUMMER 0.0330874074| $ 1,423.59 | $1,466.29 | $ 1,509.00 | $ 1,551.71 | $ 1,594.42 | $ 1,637.12 | $ 1,679.83
FOOTBALL
HS VARSITY 0.1185185185| $ 5,099.26 | $5,252.24 | $ 5,405.21 |$ 5,558.19 % 5,711.17 | $ 5,864.15 | $ 6,017.13
ASSISTANT 0.0885185185| $ 3,808.51 | $3,922.76 [ $ 4,037.02 | $ 4,151.28 [ $ 4,265.53 | $ 4,379.79 | $ 4,494.04
ASSISTANT 0.0885185185| $ 3,808.51 | $3,922.76 | $ 4,037.02 | $ 4,151.28 | $ 4,265.53 | $ 4,379.79 | $ 4.494.04
ASSISTANT 0.0885185185| $ 3,808.51 | $3,922.76 [ $ 4,037.02 | $ 4,151.28 [ $ 4,265.53 | $ 4,379.79 | $ 4,494.04
ASSISTANT 0.0885185185| $ 3,808.51 | $3,922.76 [ $ 4,037.02 | $ 4,151.28 [ $ 4,265.53 | $ 4,379.79 | $ 4,494.04

30




